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OUR VISION 

Learning for Life 
“Teach me good judgement and knowledge” 

Psalm 119:66 
 

As an inclusive Church of England school, who aim to provide transformational 
experiences for all God’s children within our care, the teachings of Jesus are at 

the heart of all we do. Whilst striving for excellence, we celebrate achievement in 
all its forms encouraging pupils and staff to live life in all its glory and flourish. 

 
OUR MISSION 
 
1. Encourage all children irrespective of background or ability to fulfil their God-given potential and 

flourish. Our broad and balanced curriculum takes a holistic approach to education ensuring that 
spirituality, emotional intelligence, physical development, academic excellence and social skills are 
developed creatively across a range of school subjects. 

 
2. Deliver a safe space for children to develop philosophical and theological thinking through Religious 

Education as a core subject; delivering inspirational lessons which bestow upon pupils the skills to 
understand Christianity as a living and diverse faith, whilst teaching a knowledge and respect of 
other faiths and world views. 

 
3. Value education is its widest sense; building on our history and Christian foundations, making the 

most of today in order that we can make even more of tomorrow and the days, weeks, months and 
years that lie ahead. This is Learning for Life: ‘teach me good judgement and knowledge’ Psalm 
119:66 

 
4. Foster respect for all God’s children; embracing difference and diversity and teaching all to live well 

together in an inclusive, welcoming community, supporting each other to remove or cross barriers 
and live with dignity and respect. 

 
5. Reinforce the Christian values and beliefs that will make our children good people: kind, honest, 

forgiving and courageous. 
 
6. Care deeply about our pupils’ and staff wellbeing and mental health, appreciating that it is the 

genuine quality of relationships that matter. We strive to support each other to flourish, achieving 
happiness and fulfilment. 

 
7. Encourage our pupils to approach local and global communities with a deep sense of integrity, 

justice, responsibility and courageous advocacy; identifying and challenging injustice. 
 
8. Collaborate primarily with St Mary the Virgin church to share the teachings of Jesus through 

inspirational collective worship. Develop, deliver and evaluate opportunities for pupils and adults to 
express spirituality through varied worship experiences. 

 
9. Encourage and nurture exploration, creativity and compassion with unlimited and unbounded 

energy.  At Windsor Park learning is not a spectator sport. 
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1. Introduction 

 
The school is committed to the Freedom of Information Act 2000 and to the 
principles of accountability and the general right of access to information, subject 
to legal exemptions. This policy outlines our response to the Act and a framework 
for managing requests. 

 
2. Background 

 
The Freedom of Information Act 2000 (FoIA) came fully into force on January 1st 
2005. Under the Act, any person has a legal right to ask for access to information 
held by the school. They are entitled to be told whether the school holds the 
information, and to receive a copy, subject to certain exemptions. 

 
The information which the school routinely makes available to the public is included 
in the Publication Scheme. Requests for other information should be dealt with in 
accordance with the statutory guidance. While the Act assumes openness, it 
recognises that certain information is sensitive. There are exemptions to protect this 
information. 

 
The Act is fully retrospective, so that any past records which the school holds are 
covered by the Act. The DfES has issued a Retention Schedule produced by the 
Records Management Society of Great Britain, to guide schools on how long they 
should keep school records. It is an offence to willfully conceal, damage or destroy 
information in order to avoid responding to an enquiry, so it is important that no 
records that are the subject of an enquiry are amended or destroyed. 

 
Requests under the FoIA can be addressed to anyone in the school; so all staff need 
to be aware of the process for dealing with requests. Requests must be made in 
writing, (including email), and should include the enquirers name and 
correspondence address, and state what information they require. They do not have 
to mention the Act, nor do they have to say why they want the information. There is a 
duty to respond to all requests, telling the enquirer whether or not the information is 
held, and supplying any information that is held, except where exemptions apply. 
There is no need to collect data in specific response to a FoIA enquiry. There is a 
time limit of 20 days excluding school holidays for responding to the request. 

 
For further information and guidance, see the DfES document “Freedom 
of Information: guide for academies” which can be found on www.gov.uk. 

 
3. Scope 

 
The FoIA joins the Data Protection Act and the Environmental Information 
Regulations as legislation under which anyone is entitled to request information from 
the school. 

http://www.gov.uk/
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Requests for personal data are still covered by the Data Protection Act. (DPA). 
Individuals can request to see what information the school holds about them. This is 
known as a Subject Access Request, and must be dealt with accordingly. 

 
Requests for information about anything relating to the environment – such as air, 
water, land, the natural world or the built environment and any factor or measure 
affecting these – are covered by the Environmental Information Regulations (EIR). 
They also cover issues relating to Health and Safety. For example queries about 
chemicals used in the school or on school land, phone masts, car parks etc. would 
all be covered by the EIR. Requests under EIR are dealt with in the same way as 
those under FoIA, but unlike FoIA requests, they do not need to be written and can 
be verbal. 

 
If any element of a request to the school includes personal or environmental 
information, these elements must be dealt with under DPA or EIR. Any other 
information is a request under FoIA, and must be dealt with accordingly. 

 
4. Obligations and Duties 

 
The school recognises its duty to: 
 

• provide advice and assistance to anyone requesting information. We will 
respond to straightforward verbal requests for information, and will help 
enquirers to put more complex verbal requests into writing so that they can be 
handled under the Act 

 
• tell enquirers whether or not we hold the information they are requesting (the 

duty to confirm or deny), and provide access to the information we hold in 
accordance with the school’s procedures. 

 

5. Publication Scheme 

 
Windsor Park Middle School has adopted the Model Publication Scheme for 
Schools approved by the Information Commissioner. 

 
The Publication Scheme and the materials it covers is available from the School 
office and it is also be published on our website www.windsorpark.staffs.sch.uk 

 

6. Dealing with Requests 
 

We will respond to all requests in accordance with these procedures. 

We will ensure that all staff are aware of the procedures. 

7. Exemptions 
 
Certain information is subject to either absolute or qualified exemptions. 

 
When we wish to apply a qualified exemption to a request, we will invoke the public 
interest test procedures to determine if public interest in applying the exemption 
outweighs the public interest in disclosing the information. 

http://www.windsorpark.staffs.sch.uk/
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We will maintain a register of requests where we have refused to supply 
information, and the reasons for the refusal. The register will be retained for 5 years. 

 
8. Public Interest Test 

 
Unless it is in the public interest to withhold information, it has to be released. We 
will apply the Public Interest Test before any qualified exemptions are applied. 

 
9. Charging 

 
We reserve the right to refuse to supply information where the cost of doing 
so exceeds the statutory maximum. 

 
10. Responsibilities 

 
The Governing Body delegates the day-to-day responsibility for compliance with 
the FoIA to the Headteacher 

 
The Headteacher will coordinate enquiries and be a point of reference for advice 
and training. 

 
11. Complaints 

 
Any comments or complaints will be dealt with through the school’s 
normal complaints procedure. 

 
We will aim to determine all complaints within 15 days of receipt. We will publish 
information on our success rate in meeting this target. The school will maintain 
records of all complaints and their outcome. 

 
If on investigation the school’s original decision is upheld, then the school has a duty 
to inform the complainant of their right to appeal to the Information Commissioner’s 
office. 

 
Appeals should be made in writing to the Information Commissioner’s office. They 
can be contacted at: 

 
FOI/EIR Complaints Resolution 
Information Commissioner’s Office 
Wycliffe House 
Water Lane 
Wilmslow 
Cheshire 
SK9 5AF 


